National Sun Yat-Sen University College of Management
Regulations for Faculty Recruitment

Approved by the 2" Faculty Evaluation Committee at the College-level on October 26, 2004, Academic Year 93

Approved by the 293" Faculty Evaluation Committee at the University-level on January 6, 2005, Academic Year 93
Amended and Approved by the 4" Faculty Evaluation Committee at the College-level on February 21, 2017, Academic Year 105

Article 1

Article 2

Article 3

Article 4

Article 5

Article 6

Amended and Approved by the 3 College Affairs Council on March 1, 2017, Academic Year 105
Amended and Approved by the 379" Faculty Evaluation Committee on March 23, 2017

These regulations are stipulated in accordance with the *Guidelines for the
Establishment of the Faculty Evaluation Committee’ and the ‘Rules for the
Recruitment of Faculty and Research Fellow’. These regulations were put in place to
review the standards for the recruitment of full-time and part-time faculty of the
College.

The recruitment of full-time and part-time faculty of the College must follow the
University’s ‘Rules for the Recruitment of Faculty and Research Fellow’ and shall
first pass initial review by Faculty Evaluation Committee at the Department-level
prior to submitting the case to the Faculty Evaluation Committee at the College-level
for second review.

Once the initial screening has been approved by the department/institute, the meeting
minutes, recruitment-related identification documents, as well as academic works
from the applicant’s previous job rank (including academic manuscripts), creative
works, proofs of merit, technical reports, etc. shall be sent to the Faculty Evaluation
Committee at the College-level for second review.

For the recruitment of new full-time and part-time assistant professors, the College
shall process and submit academic works from the applicant’s previous job rank
(including academic manuscripts), creative works, proofs of merit, technical reports,
etc. for external review. For the recruitment of new full-time and part-time faculty
with associate professorships or beyond, the Faculty Evaluation Committee at the
University-level shall process and academic works from the applicant’s previous job
rank (including academic manuscripts), creative works, proofs of merit, technical
reports, etc. For newly employed faculty who has obtained the teacher certificate of
the required rank, external reviews shall not be conducted.

Newly recruited faculty may submit at most ten pieces of works for external review
including academic works, creative works, proofs of merit, technical reports, etc.
Faculty shall select one representative work, for which related research publications
(works) may be combined. Other works shall be listed as reference publications.

The initial recruitment, appointment period, renewal appointment, long-term
appointment, suspension, dismissal and non-renewal appointments shall be
processed according to the University’s regulations.

Issues not covered in the current regulation shall be managed according to the
University’s regulations.

These regulations, as well as its amendments, shall be effective upon approval by the
Faculty Evaluation Committee at the College-level, the College Affairs Council and
the Faculty Evaluation Committee at the University-level.
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For the avoidance of doubt in English version regulation, Chinese version will be prevailing.
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