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National Sun Yat-Sen University College of Management
Regulations for the Excellence Teaching Award

Approved by the 4™ College Affairs Council Meeting on April 19, 2011, Academic Year 99

Approved by the 1%t Extraordinary College Affairs Council Meeting on April 21, 2011, Academic Year 99
Approved by the 3™ College Affairs Council Meeting on March 6, 2012, Academic Year 100

Approved by the 131t Academic Affairs Meeting on March 19, 2012, Academic Year 100

Amended and Approved by the 3 College Affairs Council Meeting on March 1%, 2016, Academic Year 104
Amended and Approved by the 163" Academic Affairs Meeting on March 11, 2020, Academic Year 108

The College of Management Regulations for the excellence Teaching Award (hereon referred to
as these Regulations) was stipulated in accordance with the university’s ‘Standard for the
Recruitment and Retention of Exceptional Faculty’ and ‘Regulation for the Recruitment and
Retention of Exceptional Faculty’ to reward excellence teaching performance of our faculty.

Faculty applying for the reward shall fulfill the basic teaching eligibility requirements as defined
by the University for Excellence teaching performance, as well as the following conditions:

1 ~ Served as full professor, associate professor, assistant professor or lecturer for three or more
years at the university.

2 ~ Fulfilled the teaching hour requirement (teaching hours) during the academic year prior to
applying, as described in the university’s ‘Calculation Guidelines of Hourly Pay for
Teachers.

3 -~ The average three-year teaching workload in the lecture category must exceed 50% of all
departments’ combined three-year average or exceed 50% of all institutes’ combined
three-year average. Sabbatical leave semesters are not required to be included in the
calculation. Reduced teaching hours may be applied to semesters with joint administrative
responsibilities.

Departments shall select and recommend faculty according to teaching achievements and
teaching portfolio. Each department may recommend at most three candidates. Institutes may
recommend at most two candidates. Nominations for programs shall be made by the College
Dean after consulting with the program director and referencing the faculty’s teaching
performance.

Faculty applying for this reward shall fill out the university’s “College of Management
Excellence Teaching Award Selection Criteria Form” and attach relevant supporting documents
when submitting an application to the College.

The College’s selection of excellence teaching faculty shall be processed in accordance with the
provisions of this regulation and timeline announced by the Office of Academic Affairs. The
‘Excellence-Teaching Award Selection Committee’ shall reference teaching achievements and
teaching portfolio to rank candidates and select a number of excellence teaching faculty.
Recommendations (a maximum of 10% of the full-time faculty of the College) to the Office of
Academic Affairs shall be made according to the ranked order. May recommend eligible
candidates among the awarded list of Excellence teaching faculty to participate in the annual
selection of Distinguished Chair Professors or Outstanding Faculty (teaching category) Award.

The establishment and operations of the Excellence Teaching Award Selection Committee shall
follow the provisions of the university’s ‘Regulations for the Recruitment and Retention of
Exceptional Faculty’.

This Regulation, as well as its amendments, are effective upon approval by the College Affairs
Council and the Academic Affairs Meeting.
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For the avoidance of doubt in English version regulation, Chinese version will be prevailing.
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